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Intel Work Practices Innovation Team

pushing at the periphery 
of the way we’ve always 

done things

academic research & 
connections

primary research | putting 
research into practice

influence: 
internally & externally 

identifying & experimenting 
with the way work is 

changing 5-10-15 years in 
the future

work design, work environment

future of education

transparency

expectations of employers

pace of change

changing the ways we 
interact & get work done

new work models

org design as a driving factor 
of health & wellness @ work

redefining tone & intent of 
policies

a meaningful employee 
experience

game 
changers

thought 
leadership

impact


